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AGREEMENT

This Agreement made and entered into this August 16, 2004 by and between the
Departments of Central Management Services and Department of Human
Services (hereinafter called the "Employer") and Local #919, lllinois Federation
of Teachers, AFT, AFL-CIO (hereinafter called the "Union") and their successors
and assigns on behalf of Educators in the collective bargaining unit set forth in
Section 2.1 hereof.

ARTICLE |
Purpose

1.1 Itis the intent and purpose of the parties hereto to set forth the agreement
between them for the term hereof concerning rates of pay, wages, hours of
employment, and other working conditions to be observed by them and the
Educators covered hereby.

ARTICLE Il
Recognition

2.1 The Employer recognizes the Union as the sole and exclusive representative
for the purpose of collective bargaining for the position classification of Educator
at the lllinois School for the Deaf, Jacksonville, lllinois.

Fair Share Agreement

2.2 Pursuant to Section 3(g) of the lllinois Public Labor Relations Act effective
July 1, 1984, the parties agree that effective August 22, 1984, if the IFT Local
919 has a majority of union members, as verified by the Comptroller's Office
through the calculation of Educators making dues deductions or other mutually
agreed-upon method of verification, non-union members in the unit shall be
required to pay their proportionate share of the costs of the collective bargaining
process, contract administration, and/or pursuing matters affecting wages, hours
and other conditions of employment, but not to exceed the amount of dues
uniformly required of members. Such proportionate share, once certified by the
exclusive bargaining agent, shall be deducted from the Educator's paycheck.
Such fair share provision shall remain in effect for the duration of the labor
agreement or until it can be demonstrated to the Employer that fewer than a
majority of Educators are union members.

If the IFT Local 919 does not have a majority of Educators as union members,
the exclusive bargaining agent may request an election of the bargaining unit
Educators to determine whether or not a fair share provision shall be applied to
non-union members. Such election shall be conducted by the lllinois State
Department of Labor, or some other neutral third party upon which the parties
can mutually agree. Such election shall be conducted by security mail ballot and
any costs associated with the process shall be assumed by the exclusive
representative. If it is determined, by the normal and standardized balloting and
election procedures established by the third party that a majority of bargaining
unit Educators who vote favor the fair share provision, such fair share provision,
subject to the same conditions listed above, shall be implemented on the pay
period following the certification of election results, and shall remain in effect for
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the duration of the labor agreement. If the majority of Educators in the
bargaining unit who vote do not favor the fair share provision, such provision
shall not be implemented and the exclusive representative is precluded from
requesting another election within one year of the certification of election results.

If at any time during the duration of the agreement the exclusive representative,
through certification of the Comptroller's Office or other mutually agreed-upon
method of verification, can show that a majority of bargaining unit Educators are
union members, the fair share provision shall be implemented during the pay
period following such certification and shall remain in effect for the duration of the
agreement or until it can be demonstrated to the Employer a majority of
Educators in the bargaining unit are not union members.

The Union shall indemnify, defend and hold the Employer harmless against any
claim, demand, suit, or liability arising from any actions taken by the Employer in
complying with this Article.

Certification

2.3 All Educators shall be certified in accordance with the lllinois State Board of
Education.

ARTICLE Il
Management Rights

3.1 Subject to the provisions of this Agreement, P.A. 83-1012, and Rules and
Regulations of the Department of Central Management Services, the
management of the operations of the Employer, the determination of its policies,
budget and operations, the manner of exercise of its statutory functions and the
direction of its working forces, including, but not limited to, the right to hire,
promote, demote, transfer, allocate, assign, evaluate and direct Educators; to
discipline, suspend and discharge for cause; to relieve Educators from duty
because of lack of work or other legitimate reasons; to make and enforce
reasonable rules of conduct and regulations; to determine the departments,
divisions and sections and work to be performed herein; to determine quality; to
determine the number of hours of work and shifts per workweek, if any; to
establish and change work schedules and assignments, the right to introduce
new methods of operations, to eliminate, relocate, transfer or subcontract work
and to maintain efficiency in the department is vested exclusively in the
Employer.

ARTICLE IV
Hours of Work

4.1 The regular teaching day shall commence at 8:05 a.m. and shall terminate
at 3:00 p.m. On six home going days, Educators will attend School Improvement
Days that will terminate at 2:09 p.m. On two home going days Educators will
attend staff development activities that will terminate at 3:00 p.m. All faculty
members shall have at least one preparation period to equal the duration of a
regular class period of 45 minutes. On early dismissal days the employer may
adjust the school wide schedule so that classes and prep periods are of equal
duration.



Positions that require specialized hours shall be negotiated prior to the opening
of school.

a) Zero-3/Hearing and Vision Connections (HVC) educators may use flexible
hours for the parent infant program to accommodate working parents.
The monthly calendar of hours worked by Zero-3/Hearing and Vision
Connections (HVC) educators will be submitted to the Elementary School
Principal for approval. These calendars will document hours of work.

b) The Behavior Analyst Educator will work from 2:00 p.m. — 9:00 p.m. The
Behavior Analyst Educator is exempt from Extra Curricular Activities.

c)The work hours for the Learning Resource Educator in the High School are
8:45 a.m. to 3:45 p.m.

d) The work hours for Learning Resource Educators in the Elementary and
Junior High School are 9:05 a.m. to 4:00 p.m.

4.2 The practice concerning holding school days on weekend days or holidays
will continue as in the past. The parties agree that a Joint Committee composed
of representatives from the Department of Human Services and IFT Local #919
shall meet to discuss the feasibility of scheduling going home days in conjunction
with holidays and subject matter for in-service training, aligning ISD’s school
calendar with that of Jacksonville School District 117. Any changes shall be
implemented the following academic year.

4.3 Educators will work a normal academic year teaching schedule of 180 days
within a 185 day minimum term which will insure at least 176 days of actual pupil
attendance as enumerated on form I0OE-33-03 (Rev. January 1, 1996) and as
approved by the Director of Central Management Services.

4.4 Educators shall be at their designated work places, ready for work at their
scheduled starting time above and shall remain at their work places until their
scheduled quitting times as set forth in Section 4.1, except for designated or
authorized relief breaks, including a minimum forty (40) minutes lunch period for
those Educators accepting cafeteria assignments during the lunch period.

4.5 Instruction or duty performed by Educators beyond the 185 day school
calendar shall be by seniority from among those Educators employed during the
regular academic year providing they are qualified.

4.6 Once each month, Educators will attend a staff meeting beginning at 3:10
p.m. and ending no later than 3:55 p.m. Compensation for attendance shall be in
an amount equal to one hour's pay at the employee's hourly rate. The date of
the meeting shall be announced to the employees no later than 15 calendar days
prior to the day of the meeting.

4.7 As much as possible, IEPs and ERs will be scheduled during the educators’
regularly scheduled teaching day. In instances where IEPs and ERs can not be
scheduled from 8:05 a.m. — 3:00 p.m. because of scheduling problems, special
requests made by parents and/or Local Education Associations (LEAS), IEPs will
be scheduled after regular work hours.

If an IEP or ER is scheduled or continues beyond 3:00 p.m. the educator will be
paid the appropriate hourly rate.

4.8 The lllinois School for the Deaf and the Union shall meet annually to
discuss the school calendar for the subsequent school year.
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4.9 An educator shall, whenever possible, provide advance notice of
absence from work. Absence of an employee for five (5) consecutive work days
without reporting to the Employer or the person designated by the Employer to
receive such notification may be cause for discharge. The above provision shall
not apply so long as the employee then notifies as soon as it is physically
possible.

ARTICLE V
Maintenance of Specified Existing Conditions

5.1 The Employer agrees to maintain the existing conditions with respect to the
following:

A. Elementary Educators shall receive one 15 minute coffee break in
the morning of each workday to be scheduled subject to the
operating needs of the Employer. For junior high and high school,
Educators shall receive one 15 minute coffee break in the morning of
each workday to be scheduled from 8:05a.m.-8:20a.m.

B. Educators shall receive one 40 minute duty free lunch period without
a lunch provided unless prior to the beginning of each semester
Educators notify the Superintendent in writing of their desire to take
their lunch with the students in the cafeteria. Such a lunch shall be
provided without cost.

For Educators receiving free lunch the Superintendent will at his/her
discretion assign Educators to cafeteria duty. Educators will remain
at their designated cafeteria assignments until students have fully
completed the lunch meal.

In the event that circumstances occur which preclude providing lunch
to Educators without cost, the Educators shall receive one 40-minute
duty free lunch period.

C. With prior written approval of the Superintendent, Educators shall be
allowed time away from work with pay to attend the following
professional meetings:

I. lllinois Teachers of Hard of Hearing / Deaf Individuals

ii. IFT sponsored workshops for Educators and other professional
meetings where appropriate and beneficial to the school's
program.

lii. The Employer shall not be responsible for any travel or subsistent
expenses incurred by the Educator(s) unless mutually agreed
otherwise.

5.2 The parties agree that threats and/or acts of violence committed in the
workplace or directed at employees shall not be tolerated.

5.3 Employees shall not be allowed to smoke in State owned or leased
buildings/space and vehicles.

5.4 The Employer shall endeavor to assign bargaining unit work to bargaining
unit employees.



ARTICLE VI

Assignment to Extracurricular Activities

6.1 Extra Curricular Activities (ECA) shall be governed by the following
procedures:

A. The Employer will provide to Educators the approved list of available extra
curricular activities for the next academic year.

B. Educators with the proper qualifications who want to participate in the
approved extra curricular activities will indicate their intent in writing to the
athletic director.

1. Educators who currently hold an ECA position will be able to retain that
position by indicating in writing their intent in February to do so unless
the Employer has extenuating circumstances to prevent their re-hiring.

Individuals outside the bargaining unit who currently hold an ECA
position will be able to retain that position by indicating in writing their
intent in February to do so unless the employer has extenuating
circumstances to prevent their re-hiring.

2. After the incumbents have indicated their intent to retain the position,
the unfilled positions will be offered to the educators in March in
seniority order by seniority in the ECA first, and then by seniority within
the bargaining unit.

3. In April, all unfilled fall ECA positions will be offered to individuals
outside the bargaining unit or assigned in reverse seniority within the
bargaining unit. In September, unfilled winter/spring ECA positions will
be offered outside the bargaining unit or assigned in reverse seniority
within the bargaining unit.

4. Only educators will have the right to sign up for junior/senior class
sponsors. This is a two year commitment unless the Employer has
extenuating circumstances to prevent their re-hiring. If there are no
junior/senior class sponsors by April, assignment will be by reverse
seniority from educators not holding an approved ECA.

5. If an ECA position is vacated due to retirement, resignation, change in
position, or any termination of services after the completion of the ECA
process, that position will be offered according to the provisions of
Article VI, 6.1 B.

6.2 Grant proposals for quarter, semester, or full year activities shall be
governed by the “Criteria for Grant Proposals”. Participation in the grant program
does not preclude the educator from having reverse seniority enforced.

6.3 Educators assigned to the activities of Timer or Scorekeeper, as listed in
Schedule B, shall be responsible for all home games within that assignment and
shall be responsible for obtaining a replacement when necessary. Except in
cases of emergency, the Educator must notify the Superintendent or his/her
designee not less than 24 hours prior to the scheduled event of his/her inability to
attend and inability to find a replacement. In such cases the Superintendent or
his/her designee shall assign a replacement.

5



Pay for any replacements shall be the responsibility of the Educator regularly
assigned to the activity.

6.4 If the Employer establishes any new activities or changes the duties and/or
working conditions of any existing activity, the Union and the Administration shall
negotiate the working conditions and compensation of the new activity.

6.5 A mentoring program that enables non-coaches to gain experience in
coaching shall be initiated during the 2000-2001 academic year and shall be
governed by the Mentor Program for ISD’s Sports Program

ARTICLE VII
Seniority

7.1 Seniority standing shall be determined by the length of service in the
bargaining unit with the lllinois School for the Deaf in Jacksonville, lllinois and
shall be school-wide. Educators shall be regarded as probationary Educators for
the first nine months of their employment and shall have no seniority until after
completion of such nine months period. When the probationary period is
completed, seniority shall be retroactive to the first day of employment. Should
an Educator become employed in another classification at the lllinois School for
the Deaf and subsequently return to an Educator position at that school, the
Educator shall retain their bargaining unit seniority. Educators who return to the
bargaining unit may not utilize their previously accrued bargaining unit seniority
to bid on ECA positions.

7.2 The Administration shall keep, in accordance with the provisions of this
Article, a list of its Educators covered by this Agreement indicating the seniority
date of every such Educator of the School for the Deaf in Jacksonville, lllinois.
The seniority roster shall be given to the Union at the start of the school year with
new Educators and those on leave of absence listed thereon and all names of
discharged or resigned Educators removed. No change in teaching assignment
shall affect the seniority of the Educator.

7.3 When conditions require Educators to be laid off in the succeeding school
year, the Employer shall give said Educators sixty (60) days notice before school
ends. In extraordinary cases regarding budgetary reductions or other
unforeseen circumstances beyond the Employer's control, the Administration will
notify the Educator of a layoff within fourteen (14) days following the legislative
budgetary action or unforeseen circumstances.

7.4 Provided the Educators to be retained or recalled possess proper
certification in the subject to be taught, the Educator having the least school
seniority shall be the first laid off and the laid off Educator having the greatest
school seniority shall be the first recalled.

7.5 Notice to return to work from layoff shall be by registered mail and the
Educator so recalled shall have fourteen (14) calendar days after receipt of the
recall notice in which to notify the Employer of his/her intent to return to work on
the date stated in the recall notice.

7.6 Laid off Educators shall keep the Employer informed in writing of their
current mailing address.



7.7 Temporary layoff of five (5) days or less shall be in accordance with
Personnel Rule 302.510 and seniority as defined in Article 7.1. Educators
affected by temporary layoff shall not suffer any reduction in fringe benefits for
the term of the temporary layoff.
7.8 Educators shall lose reemployment rights for the following reasons:

(@) If an Educator quits or retires.

(b) If an Educator is discharged for just cause.

(©) Absence from the school's employ for a period of two (2) years or
more because of layoff.

7.9 In cases of ties in seniority, the date on which the Educator notifies the

Employer in writing/fax of his/her acceptance of the proposed appointment shall
determine seniority placement. Subsequent ties will be broken by lottery.

ARTICLE VI

Transfers

8.1 Educators shall not be transferred during the course of an academic year
without their consent unless a circumstance beyond the control of the Employer,
such as the sudden major illness or death of a faculty member or other
unforeseen circumstances requiring such transfer arises.

8.2 Such transfer shall be in accordance with inverse seniority from among
those Educators affected, providing they are qualified.

8.3 The length of this temporary transfer shall terminate when the need ceases
to exist or no later than the end of the academic school year.

ARTICLE IX
Job Posting

9.1 When a permanent position becomes vacant during the academic year, it
shall be posted on the bulletin board of each building no later than ten (10)
school days after it has been determined that such vacancy shall be filled. The
position shall remain on the board for five (5) school days. An Educator who
wishes to apply for the announced vacancy shall do so by indicating his/her
desire to be considered for such vacancy in writing to the Employer within that
period. Job postings will list specific job qualifications pertinent to the position or
duty.

Any educator who accepts a vacancy pursuant to Article 9.1 shall be prohibited
from again exercising those rights for vacancies in a semester for which he or
she is the successful bidder.

9.2 During the summer session when a permanent position becomes vacant, the
Superintendent or his/her designee shall notify all Educators, who possess
certification in the subject to be taught based on individual employee transcripts,
of the vacant position. The Superintendent or his/her designee shall notify all
Educators of the vacant position either by mail or phone. Educators interested in
the vacant position shall express such interest by certified mail or phone within
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five (5) days after receipt of the Superintendent's offer. If an Educator is
unavailable for contact or does not respond, such Educator shall be deemed to
have declined the position.

9.3 Such requests shall be given consideration by the Employer based on
qualifications, seniority and other merit factors which the Employer deems
relevant. If there are no Educators who qualify for the position, the foregoing
shall not preclude the Employer from selecting a candidate from outside the
bargaining unit.

9.4 Any opening which occurs 14 calendar days or less prior to the opening of

school will be filled by the Superintendent or his/her designee without providing
notice.

ARTICLE X
Grievance Procedure

10.1 Definition: A grievance is any difference arising between the Employer
and the Union or any member of the bargaining unit with respect to the
interpretation or application of this Agreement, Personnel Rules of the
Department of Central Management Services, agency administrative Rule or
Regulation or term or condition of employment which directly affects the grievant
in the performance of his official duties. Subject matters which, by specific
provision of the lllinois Personnel Code, are exclusively within the jurisdiction of
the Civil Service Commission shall not be subject to the grievance procedure.

A written grievance shall contain a statement of grievant’'s complaint, the
section(s) of the Agreement allegedly violated, if applicable, the date of the
alleged violation and the relief sought. The form shall be signed and dated by
the grievant. Improper grievance form, date or section citation shall not be
grounds for denial of the grievance.

Educators participating in the grievance procedure shall not be subjected to
discipline or reprisal because of such participation.

If the Educator or the Union fails to pursue the grievance to the next step within
the prescribed time limits the grievance shall be dropped.

If the Administration fails to respond within the prescribed time limits, the
grievance will automatically proceed to the next step.

The prescribed time limits may be extended by mutual consent of the Union and
the Employer.

Any grievance alleging a violation of any provision contained in this agreement
must seek remedy in the grievance procedure provided in this agreement.

10.2 Procedure: Step 1 - An attempt shall be made to resolve any grievance
by means of an informal, verbal discussion between the grievant and the
immediate supervisor within ten (10) school days from the date upon which the
incident occurs or the grievant could reasonably have had knowledge of the
incident giving rise to the grievance.

Step 2 - If the grievance cannot be resolved at the first step, it shall be reduced
to writing and presented within five (5) school days of the discussion to the
Superintendent or his/her designee. The written grievance shall contain a brief
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statement of the nature of the grievance, shall identify the section or sections of
the agreement, Personnel Rules of the Department of Central Management
Services, agency administrative Rule or Regulation or term or condition of
employment allegedly violated and shall state the relief sought. The
Superintendent or his/her designees shall make an effort to adjust the matter and
shall respond in writing to the grievant within five (5) school days of receipt of the
written grievance.

Grievances concerning disciplinary suspension of an Educator for less than 30
days may be taken up initially at Step 3 of the grievance procedure.

Step 3 - If the grievance is not resolved at Step 2, the grievant may appeal the
decision of the Superintendent to the Agency Head or his/her designee in writing
within five (5) school days after the date upon which the Superintendent's reply is
due.

The Agency Head or his/her designee shall have ten (10) school days after
receipt of the grievance to meet or hold other discussions with the grievant, the
Union representative and such other representatives as either party deems
necessary to discuss the grievance.

The Agency Head or his/her designee shall respond in writing within ten (10)
school days following the meeting with the grievant.

Step 4 - If the grievance is not resolved in Step 3 or an answer is not given within
the specified time limit, the Union may appeal the grievance to Step 4 of the
grievance procedure within twenty (20) working days after receipt of the Step 3
answer or when such answer was due. Within twenty (20) days of receipt of the
grievance by the lllinois Department of Central Management Services,
representatives of the Union and the Division of Employee and Labor Relations
will select a reasonable and mutually convenient time and place to meet at Step
4. Representatives of the I.F.T., a representative of the Division of Employee
and Labor Relations, and a representative of the Agency shall then meet in an
effort to effect a resolution prior to proceeding to arbitration.

Step 5 - If the grievance is not resolved at Step 4, the Union may refer the
grievance to the Director of Central Management Services, requesting
arbitration, within ten (10) school days following the date upon which the Step 4
meeting was held. If a meeting is not scheduled within the twenty (20) day
period, the Union may appeal the grievance directly to arbitration within ten (10)
working days of the conclusion of the twenty (20) day period.

Upon receipt of the request for arbitration, the representative of the Employer
and the Union shall meet in an effort to select an arbitrator. If the parties are
unable to agree on an arbitrator, the parties shall request the Federal Mediation
and Conciliation Service to submit a list of seven (7) arbitrators. The parties shall
alternately strike the names of three arbitrators, taking turns as to the first strike.
The person whose name remains shall be the arbitrator, provided that either
party, before striking any names, shall have the right to reject one (1) panel of
arbitrators. The arbitrator shall be notified of his/her selection by joint letter from
the Employer and the Union requesting that he set a time and place for the
hearing, subject to the availability of the Employer and Union representatives,
and shall be notified of the issue involved. The arbitrator shall have no right or
authority to amend, modify, nullify, ignore or add to the provisions of this
agreement. The award of the arbitrator shall be final and binding on the
Employer, the Union and the Educator(s) involved. The expenses and fees of
the arbitration shall be shared equally by the parties.



Either of the parties shall bear the cost of their own witnesses including any lost
wages that may be incurred. If either party desires a verbatim record of the
proceedings, it may cause such record to be made, providing it pays for the
record and makes a copy available without charge to the arbitrator. If the other
party desires a copy, it shall pay for the cost of its copy. Both parties agree to
attempt to arrive at a joint stipulation of the facts and issues to be submitted to
the arbitrator.

The above provisions shall not preclude the selection, by mutual agreement of
the parties, of a permanent arbitrator to hear all cases occurring under this
contract. The arbitrator shall then remain the single arbitrator to hear these
cases as long as he/she remains mutually acceptable to both parties. Either
party may terminate the services of the permanent arbitrator by so notifying
him/her at least thirty (30) days prior to the effective date.

10.3 Advanced Grievance Step Filing: Certain issues which by nature
are not capable of being settled at a preliminary step of the grievance procedure
may by mutual agreement be filed at the appropriate advance step where the
action giving rise to the grievance was initiated.

Mutual agreement shall take place between the appropriate Union representative
and the appropriate Employer representative at the step where it is desired to
initiate the grievance.

10.4 Paid Time Off for Union Business

A. General Provisions

Employees, Business Agent and Local Union Representatives shall
be allowed reasonable time with pay during work hours, except
during periods of student contact time, to file, investigate, and
process grievances, provided that such activity does not
substantially interfere with the employer's operation.

Employees shall, after giving appropriate notice to their supervisors,
be allowed reasonable time off with pay during working hours to
attend grievance hearings or meetings called or agreed to by the
Employer, if such Educators are entitled or required to attend such
meetings by virtue of being Union representatives, Business Agent,
witnesses, or grievants.

B. Limitations on Time Off for Grievances

No Educator/Union representative shall leave work without first
receiving the supervisor's permission. The supervisor will not
unreasonably withhold permission to leave work for the purpose of
filing, investigating or processing grievances or for the purpose of
attendance at grievance hearings.

C. Time Off for Labor/Management Meetings
For the purpose of maintaining communications between Labor and
Management and to cooperatively discuss and solve problems of
mutual concern, meetings shall be held between the union
representatives and management.

An Educator who by virtue of his/her status as a Union
representative, Business Agent, or witness, is entitled or required to
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attend labor/management meetings or other meetings called or
agreed to by the employer, shall be paid for work time so used,
provided the Educator has received permission from the supervisor
for such attendance. The supervisor will not withhold permission
unless the Educator's absence would substantially interfere with
operations.

D. Limitations on Paid Time Off for Labor/Management Meetings

Time off with pay does not include time spent by the Educator or
Union representative during non-scheduled work hours.

E. Time Off for Union Meetings, Caucuses, or Conventions

Employees, Business Agent, and Union representatives may be
called to scheduled or unscheduled sessions to conduct Union
business.

Time off work with pay is not allowed an Educator for purposes of
participating in sessions called by a Union. Earned paid time off,
such as vacation, holiday, or personal leave, may be used for such
purposes provided the constraints and procedures related to these
types of time off are observed.

F. Union Representation at Employee Orientation Meeting
The Union Business Agent or other Local 919 representative shall be
allowed one hour of paid time to participate in new employee
orientation conducted for new bargaining unit members.

ARTICLE Xl

Nondiscrimination

11.1 Both the Employer and the Union agree not to discriminate against any
Educator on the basis of race, sex, creed, religion, color, national origin, age,
physical handicap or political affiliations and/or belief.

11.2 The Employer shall not discriminate against, interfere with, restrain or
coerce Educators because of lawful activities on behalf of the Union, or because
of the exercise of any rights granted by the Rules and Regulations of the
Department of Central Management Services under P.A. 83-1012 or by this
Agreement.

11.3 The parties recognize the Employer's obligation to comply with Federal and
State Equal Employment and Affirmative Action laws.

11.4 Educators shall have the right, freely and without threat of reprisal to
voluntarily join any professional organization. Further, no Educator organization
shall discriminate against any individual on the basis of that individual's race,
color, religion, sex, age, national origin, or physical handicap in connection with
the acquisition, retention or termination of membership or with respect to any of
the functions and activities of the organization.
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ARTICLE XII
Academic Freedom

12.1 In accord with the lllinois Office of Education and the Code Department of
Human Services, the parties to this Agreement seek to educate students in the
democratic tradition, to foster a recognition of individual freedom and social
responsibility and to instill appreciation of values of individual personality.

12.2 It is recognized that these democratic values can best be transmitted in an
atmosphere which is free from censorship and artificial restraints upon free
inquiry and learning.

12.3 The Educators are free to use appropriate innovative techniques and
materials and to structure learning activities according to their professional
judgment in pursuance of course objectives as long as the lllinois School for the
Deaf's curricula, philosophy and course of study are adhered to.

12.4 The Educators may expect to help evaluate, initiate change in, and develop
curricula, especially in their area of competence. They may, without fear of
recrimination, participate in faculty and administrative committees.

Class Size

12.5 Both parties recognize that class size may vary and agree that good faith
efforts should be made to avoid excessive class size. In no case shall class size
be used as a punitive measure.

In cases of significant, permanent class size changes, the parties recognize the
obligation to negotiate over the impact on wages, hours and conditions of
employment.

Substitute Teachers

12.6 The Superintendent or his/her designee shall endeavor to provide a
certified and qualified substitute teacher for any class or classes in which the
regular Educator(s) will not be in attendance for the entire day.

If a substitute teacher from the substitute list cannot be provided, a teacher who
has a preparation period and wants to act as the substitute teacher, may be used
as a substitute teacher and be reimbursed at his/her hourly rate of pay in addition
to his/her contractual rate of pay.

This language does not prohibit management from doubling up classes in an
emergency situation (i.e. the roof leaking) during non-preparation periods.
Additionally, this language does not pertain to assigning additional students in
Flex classes.

Substitute assignments would be made to teachers who signed up to serve as a

substitute during preparation time on a rotation basis based on seniority when
the need arose.
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Classroom Keys

12.7 Educators at the school shall be provided keys, free of charge, to their
individual buildings and classrooms, should they desire. Educators are
responsible for the safekeeping of keys to their individual buildings and
classrooms, failure to ensure safekeeping will result in disciplinary action.

ARTICLE Xl

Personnel Files

13.1 Only one personnel file will be maintained at the lllinois School for the Deaf
for each Educator and the agency shall have the right to maintain a personnel file
at their central office. The Department of Central Management Services shall
keep and maintain an official personnel file for each Educator.

13.2 Educators shall have the right, upon request, to review the contents of
his/her official and work files. Approval shall be given within 5 working days after
receiving such request.

13.3 Materials related to Educator performance and/or discipline may not be
placed in the above mentioned files without the Educator receiving a copy of
such material and having an opportunity to respond in writing. Such response,
after receipt by the Superintendent or his/her official designee, shall be attached
thereto and become part of the file.

13.4 This Article shall not alter current practice nor preclude maintaining such
records as may be necessary in processing routine personnel transactions.
However, only materials contained in personnel files specified in paragraph 1 of
this Article shall be used in any disciplinary action or grievance procedure.

13.5 Removal of Discipline

Any written reprimand or discipline imposed for tardiness or absenteeism shall
be removed from an employee's record if, from the date of the last reprimand or
discipline, two (2) years pass without the employee receiving an additional
reprimand or discipline for such offense. The two (2) year period shall be
extended by any leave of absence or disciplinary suspension. Any reprimand for
other causes shall be removed from the employee's record based on the above
criteria. Such removal shall be at the request of the employee but in any case
shall not be used against the employee.

13.6 Employer Notification

It is the obligation of each employee to provide the Employer with his/her current
address and phone number.

ARTICLE XIV

Evaluation

14.1 Article 24A Evaluation of Certified Employees of The School Code of Illinois
will be followed for evaluation of educators.

13



ARTICLE XV

Visitations

15.1 Nothing in the contract about teacher evaluations shall preclude the right of
the Administration to visit classrooms unannounced for purposes of observation
leading to the improvement and/or maintenance of existing standards, provided
that all monitoring, and observation of the work performance of a teacher will be
conducted openly and with full knowledge of the teacher. The use of public
address and audio systems, observation windows, or other devices for
surveillance of teacher observance shall not be used without the full knowledge
and consent of the teacher.

ARTICLE XVI

Travel

16.1 Educators shall not be required to use their personal automobile to
transport students, Educators, or other State Educators to or from teaching
related activities as part of their employment responsibilities. Educators who
elect to do so should understand that liability coverage for any injuries incurred
by such person is not provided by the Department of Human Services or the
State of lllinois.

ARTICLE XVII
Union Meetings

17.1 Meetings of the Union membership may be held in school facilities.
Requests for permission to use school facilities will be made to the
Superintendent and must have his/her prior approval. Such meetings must be
held outside working hours. The use of the State facilities shall not interfere with
the regular functioning of the school. The use of the facilities shall not involve
any additional expense to the State.

ARTICLE XVIII
Utilization of Bulletin Boards

18.1 The Union shall be permitted the use of the bulletin board space available
in faculty lounges for the posting of notices and other materials relating to the
activities of the Union. Such material may not relate to partisan political matters
or be defamatory in nature. The Union shall assume any cost incidental to the
preparation, production, reproduction and/or distribution of materials. The Union
shall further have the right to place copies of posted materials in the mailboxes of
its members. The Union shall be readily identified in any such material.

ARTICLE XIX
Information Provided to Union

19.1 The Employer shall notify the Union’s Business Agent in writing of changes
in personnel transactions regarding bargaining unit Educators at I.S.D. These
changes include new hires, terminations, suspensions, leaves and returns from
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leaves, revocation of checkoff, promotions, superior performance increases,
transfers, and suspensions or other disciplinary action.

ARTICLE XX

Leaves

20.1 General Leave of Absence: The Employer may grant leaves of absence
without pay to Educators for periods not to exceed six (6) months, and such
leaves may be extended for good cause by the Employer for additional periods
not to exceed six months per extension.

20.1(a) No emergency or temporary Educator shall be granted a leave of
absence.

20.1(b) Failure to return from a leave within five (5) days after the expiration
date may be cause for discharge.

20.1(c) When an educator returns from a leave of absence of six (6) months or
less, the Employer shall return the Educator to the same or similar position at the
same level for which they are certified and in which the Educator was incumbent
prior to the commencement of such leave.

20.1(d) When an Educator returns from a general leave exceeding six (6)
months and there is no vacant position available to him/her in the same class in
which the Educator was incumbent prior to such leave or leaves commencing,
the Educator may be laid off without consideration of seniority and if laid off, the
Educator's name shall be placed on the reemployment list.

20.2 Personal Leave and Sick Leave: Educators will be granted sick leave at
the rate of twelve (12) days per academic year. Three (3) of these days may be
used each academic year as personal business days. Educators shall be
allowed to accumulate any unused sick leave. Sick leave may be used in
increments of one (1) hour. Personal business days may be used in increments
of two (2) hours.

Effective the beginning of the 1997 academic year, an educator who does not
use any sick leave during the school year shall receive an additional Personal
Business day. The compensation will be received in the first pay period in the
month of June.

20.3 Disability Leave:

20.3(a) An employee who is unable to perform a substantial portion of his/her
regularly assigned duties due to temporary physical or mental disability shall
upon request be granted a leave for the duration of such disability.

20.3(b) In granting such leave or use of sick leave as provided in 20.2, the
agency shall apply the following standards:

A substantial portion of regularly assigned duties shall be those duties or
responsibilities normally performed by the employee which constitute a
significant portion of the employee's time or which constitute the differentiating
factors which identify that particular position from other positions, provided the
balance of duties can be reassigned by the agency;
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A request for disability leave shall be in writing except when the Agency is
advised by other appropriate means of the employee's disability in which
event the employee's signature is not required;

Except for service-connected disability as provided in 20.4 the employee
shall have exhausted available sick leave provided under 20.2 prior to the
commencement of a disability leave.

20.3(c) Failure of an employee to provide verification of continued disability
upon reasonable request shall on due notice cause termination of such leave.

20.3(d) An employee's disability leave shall terminate when said employee is no
longer temporarily disabled from performing his/her regularly assigned duties.

An employee is no longer temporarily disabled when he/she is able to perform
his/her regularly assigned duties upon advice of the appropriate authority, or in
the absence of such authority, the attending physician.

An employee is no longer temporarily disabled when he/she is found to be
permanently disabled and unable to perform a substantial or significant portion of
his/her regularly assigned duties by the appropriate authority, or in the absence
of such authority, by the attending physician.

In determining whether to approve a requested discharge of an employee for
failure to return from a disability leave or for physical inability to perform the
duties of a position, the Director may seek and rely upon the advice of the
Teachers' Retirement System or other appropriate authority, including an
impartial physician selected in accordance with 20.3(b) above.

20.3(e) An employee who returns from a disability leave of six (6) months or less
shall be returned by the Agency to the same or similar position in the same class
in which the Employee was incumbent at the time the leave commenced.

An employee who returns from a disability leave exceeding six (6) months and
there is no vacant position available in the same class held by the employee at
the commencement of such leave may be laid off in accordance with the Rules
on Voluntary Reduction and Layoff, unless such leave resulted from service-
connected disability, in which case the employee shall be returned to
employment as in (e) above.

20.3(f) An employee who is on disability leave while in temporary or emergency
status, except if such status results from a leave of absence to accept such
position, shall be eligible for balance of such appointment and shall earn or
accrue no other benefit arising from these rules.

20.4 On-the-Job Injury: An Educator who suffers an on-the-job injury or
contracts a service-connected disease shall be allowed full pay during the first
five (5) calendar days of absence without utilization of any accumulated sick
leave or other benefits. Thereafter, the Educator shall be permitted to utilize
accumulated sick leave. In the event such service-connected injury or illness
becomes a subject of an award by the Industrial Commission, the Educator shall
restore to the Employer the dollar equivalent which duplicates payment received
as sick leave days, and the Educator's sick leave account shall be credited with
sick leave day equivalents.

20.5 Union Leaves: An Educator who is a member of the Union and who has
been selected as delegate, or alternate delegate, to attend the Annual Union
convention, shall be allowed a leave of absence without pay to attend said
convention. Personal time may be used if the Educator so desires. Such leave
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shall be subject to the Employer's operating needs and provided the Educator
gives reasonable advance notice, shall only be denied in the event of an
emergency operating need.

20.6 Peace Corps Leave: Any Educator who volunteers and is accepted for
service in the overseas or domestic peace or job corps will be given a leave of
absence for duration of his/her initial period of service and restored to the same
or similar position provided that the Educator returns to his/her employment
within ninety (90) days of the termination of his/her service or release from
hospitalization from service-connected disability.

20.7 Military and Reserve Leave:

A.

Leaves of absence shall be granted to Educators, except temporary or
emergency Educators, who leave their positions and enter military service
for four (4) years or less (exclusive of any additional service imposed
pursuant to law). An Educator shall be restored to the same or a similar
position on making an application to the Employer within ninety (90) days
after separation from active duty or from hospitalization continuing after
discharge for not more than one year. The Educator must provide evidence
of satisfactory completion of training and military service when making
application and be qualified to perform the duties of the position.

A veteran who returns to service with the Employer after having been
granted a leave of absence from provisional status shall be permitted and
required to pass the same or similar examination from his/her position
within ninety (90) days.

Military Reserve Training and Emergency Call-up

1. Any full-time Educator who is a member of a reserve component of
the Armed Services, the lllinois National Guard or the lllinois Naval
Militia, shall be allowed annual leave with pay for one full pay period
and such additions or extensions to fulfill the military reserve
obligation. Such leaves will be granted without loss of seniority or
other accrued benefits.

2. In the case of an emergency call-up (or order to State active duty) by
the Governor, the leave shall be granted for the duration of said
emergency with pay and without loss of seniority or other accrued
benefit. Military earnings for the emergency call-up paid under the
lllinois Military Code must be submitted and assigned to the
employing agency, and the employing agency shall return it to the
payroll fund from which the Educator's payroll check was drawn. If
military pay exceeds the Educator's earnings for the period, the
employing agency shall return the difference to the Educator.

3. To be eligible for military reserve leave or emergency call-up pay,
the Educator must provide the employing agency with a certificate
from the commanding officer of his/her unit that the leave taken was
for either such purpose.

4. Any full-time Educator who is a member of any reserve component
of the United States Armed Forces or of any reserve component of
the lllinois State Militia shall be granted leave from State
employment for any period actively spent in such military service
including basic training and special or advanced training, whether or
not within the State, and whether or not voluntary.
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5. During such basic training and up to sixty (60) days of special or
advanced training, if such Educator's compensation for military
activities is less than his/lher compensation as a State Educator,
he/she shall receive his/her compensation as State Educator, he/she
shall receive his/her regular compensation as a State Educator
minus the amount of his/her base pay for military activities. During
such training, the Educator's seniority and other benefits shall
continue to accrue.

20.8 Leave for Military Physical Examinations: Educators who are drafted
into military service shall be allowed up to three (3) days leave with pay to take a
physical examination required by such draft. Upon request, the Educator must
provide the employing agency with certification by a responsible authority that
the period of leave was actually used for such purpose.

20.9 Court Appearances: Any permanent Educator called for jury duty or
subpoenaed by a legislative, judicial, or administrative tribunal, shall be allowed
time away from work with pay, except in matters of non-work related personal
litigation, for such purposes. Upon receiving the sum paid for jury service or
witness fees, the Educator shall submit the warrant, or its equivalent, to the
Employer to be returned to the fund in the State Treasury from which the original
payroll warrant was drawn. Provided, however, an Educator may elect to fulfill
such call or subpoena on accrued time off and personal leave and retain the full
amount received for such service. An Educator called for reasons contained
herein shall have such days considered as days worked for the purpose of
scheduling and shall be given commensurate days off from work on his/her next
scheduled work day(s) for any days which he/she would otherwise not have
worked.

20.10 Educational Leave: The Secretary of the Department of Human
Services may grant an Educator a leave of absence for the purpose of engaging
in postgraduate course work.

No educational leave may be granted unless, in the judgment of the Secretary of
Human Services, the course work would benefit the State by improving the
Educator's qualifications to perform the duties of his/her position or by qualifying
the Educator for advancement in rank or grade to another position in the State
service.

20.11 Administrative Certification: Effective September 1, 1995, educators
with administrative certification shall be allowed one day each school year,
without loss of pay, to attend administrators academy workshops needed to
maintain certification.

20.12 Maternity/Paternity Leave

All female bargaining unit members who show proof that they have received
prenatal care in the first 20 weeks will be eligible for four (4) weeks (20 work
days) paid maternity leave. Such proof shall be provided to the Employer no
later than the 24" week of pregnancy. All male bargaining unit members who
show proof that their spouses have received prenatal care in the first twenty
weeks, with notification to the Employer within 24 weeks, will be eligible for three
(3) weeks (15 work days) of paid paternity leave. The State shall require proof of
the birth and marriage for a non-covered spouse. Maternity and/or paternity
leave shall be limited to one (1) leave per family for each birth.
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All bargaining unit members are eligible for three (3) weeks (15 days) of paid
leave with a new adoption, with the leave to commence when physical custody of
the child has been granted to the member, provided that the member can show
that the formal adoption process is underway. The agency personnel office must
be notified, and the member must submit proof that the adoption has been
initiated. Adoption leave shall be limited to one (1) leave per family per year.

ARTICLE XXI
Wages and Other Pay Provisions

21.1 The rates of pay for Educators covered by this Agreement shall be
determined by the following paragraphs of this Article and as set forth in
Schedule A.

21.2 Change in Steps:

A. Satisfactory Performance Increase - An Educator who has not
attained Step 7 of the appropriate pay lane and whose level of
performance has been at a satisfactory level of competence, shall be
successively advanced in pay to the next higher step in the salary
lane after one year of creditable service in the same class.

A satisfactory performance increase shall become effective on the
first day of the month within which the required period of creditable
service is reached.

No satisfactory performance increase may be given after the
effective date of separation.

B. Withholding Satisfactory Performance Increase - As an inducement
toward attainment of satisfactory level of competence, Satisfactory
Performance Increase may be withheld from an Educator who has
not achieved a satisfactory level of performance. Such action must
be supported by:

I. A performance record showing less than satisfactory
performance. This must be prepared by the appropriate
supervisor, discussed with the Educator and approved by the
agency head prior to the date the increase would otherwise
become effective.

The performance record will not be invalidated by refusal of
an Educator to sign. In such cases an explanatory comment
shall be made on the record by the supervisor. This record
will be preserved by the agency.

il. Notice of withholding of Satisfactory Performance Increases
to the Department of Central Management Services - It shall
be reported upon completion of action required by (i) above,
but not later than the submission of the payroll reflecting the
denial of the increase.
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C. Redetermination - A Satisfactory Performance Increase previously
withheld shall be granted when the cause for withholding has been
eliminated. Redetermination must be made at least annually. In
such cases the increases will be effective the first day of the month
following date of approval and will be preceded by the preparation
and filing of a performance record within the agency indicating the
attainment of satisfactory level of competence.

D. Superior Performance Increase - The Secretary of Human Services
may grant a Superior Performance Increase to an Educator who
characteristically carries out his/her work activities in such a way that
the results are substantially above a satisfactory level of
performance.

An Educator shall be eligible for a Superior Performance Increase
after nine (9) months continuous service. A minimum of eighteen
(18) months must elapse between Superior Performance Increases.
A Superior Performance Increase shall be for one step in the
appropriate salary lane.

A Superior Performance Increase does not affect the creditable
service anniversary date. A performance record supporting a
Superior Performance Increase award shall be retained by the
agency head, and shall be available to the Director of Central
Management Services upon request.

During the fiscal year, the number of Superior Performance
Increases should not exceed one out of five (5) Educators.

21.3 Wage Increases

a) Pursuant to the terms set forth in Article XXVIII, effective August 16,
2005, the pay rates for all bargaining unit lanes and steps shall be
increased by 4.00%.

b) Pursuant to the terms set forth in Article XXVIII, effective January 1,
2006, the pay rates for all bargaining unit lanes and steps shall be
increased by 3.00%.

c) Effective August 16, 2006, the pay rates for all bargaining unit lanes
and steps shall be increased by 3.00%.

d) Effective January 1, 2007, the pay rates for all bargaining unit lanes
and steps shall be increased by 1.00%.

e) Effective August 16, 2007, the pay rates for all bargaining unit lanes
and steps shall be increased by 3.00.

f) Effective January 1, 2008, the pay rates for all bargaining unit lanes
and steps shall be increased by 3.00%.

Longevity:

Effective August 16, 2000, the Step 7 rate shall be increased by $25.00 per
month for those employees who attain ten (10) years of continuous service and

20



have three (3) or more years of creditable service on Step 7 in the same pay
grade.

Effective August 16, 2004, the Step 8 rate shall be increased by $25.00 per
month for those employees who attain ten (10) years of continuous service and
have three (3) or more years of creditable service on Step 8 in the same or
higher pay grade. For those employees who attain fifteen (15) years of
continuous service and have three (3) or more years of creditable service on
Step 8 in the same or higher pay grade the Step 8 rate shall be increased by
$50.00 per month. Longevity shall be paid each month per calendar year.

Step 8:

1) Effective January 1, 2002, a Step 8 shall be established for each pay
grade at a pay rate 1% higher than the Step 7 rate in each pay grade.

2) Effective January 1, 2003, the Step 8 rate for each pay grade shall be
increased to a pay rate 2% higher than the Step 7 rate in each pay
grade.

3) Effective January 1, 2004, the Step 8 rate shall be increased to a pay
rate 3% higher than the Step 7 rate in each pay grade.

4) Effective January 1, 2002, employees with twelve (12) months or more
of creditable service on Step 7 on or before that date shall be placed
on Step 8.

5) Employees who are eligible for longevity pay on or before January 1,
2002, shall continue to receive longevity pay after being placed on
Step 8 while they remain in the same or lower pay grade.

6) Employees not eligible for longevity pay on or before the date they are
placed on Step 8 shall begin to receive longevity pay after three (3)
years or more of creditable service on Step 8.

7) Effective August 16, 2007, the Step 8 rate shall be increased to a pay
rate 4% higher than the Step 7 rate in each pay grade.

21.4 Change in Pay Rates

A. An Educator shall advance vertically on the salary schedule by
obtaining additional college credits from accredited institutions of
higher learning. The B.A. plus hours and M.A. plus hours must be
earned in course work bearing previous written approval of the
Superintendent.

Salary adjustments on the basis of earning additional professional
training will be made upon presentation of an official notice from the
institution granting the credit in the form of an official transcript or
letter from the dean of the department.

The increase in salary will become effective with the pay period
following the pay period in which work was performed with the
additional professional training, provided that notice be given ten
(10) days prior to the pay period.
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21.5 Holiday Pay

A. Full-time Educators shall receive double time cash payment for work
performed on any holidays designated in the Rules of the
Department of Central Management Services, which occur during
the academic year. Such holidays shall be designated in the school
calendar at the discretion of the Superintendent or his/her designee
with the employees receiving a minimum four (4) holidays per
academic year and five (5) holidays in an election year. Beginning in
academic year 2005-2006 the employees shall receive, under the
above provision, a minimum five (5) holidays per academic year and
six (6) holidays in an election year.

21.6 Vacation Pay: Permanent, full-time Educators shall earn vacation in
accordance with the following schedule:

Years Completed Vacation Days Paid
1-5 4
6-9 5
10- 14 9
15-19 12
20-25 15
26 + 18

Payment for such vacation shall be paid in cash at the end of each
academic year in which it was earned unless the Superintendent at his/her
discretion grants Educator requests for vacation time use during the school
year.

21.7 Summer Employment: Educators shall be in "non pay" status during the
period between the ending of an academic year and the beginning of the
subsequent academic year. However, when the school designates Educators to
work during such period, the Educator shall be compensated for each full day
worked at their daily rate of pay except for positions funded by grants. Educators
during summer employment shall not accrue personal business or sick leave
credits for such summer work.

21.8 Payment for Specified Extracurricular Activities: No additional
compensation shall be paid to an Educator unless he/she is assigned
extracurricular activities as listed in Schedule B.

An Educator assigned to such extracurricular activities shall receive, in addition
to the compensation provided in Schedule A, the appropriate compensation in
Schedule B. The appropriate amount will be paid in one warrant at the end of
the season or academic year.

Beginning with the 2000 school year and each subsequent year of this contract,
compensation for each of the extracurricular activities, as listed in Schedule B,
shall be increased by 3.5% - (2000), 3.75% - (2001), 3.75% - (2002), and 4% -
(2003), effective the first day of school.

Beginning with the 2005 school year and each subsequent year of this contract,

compensation for each of the extracurricular activities, as listed in Schedule B,
shall be increased by 1%, effective the first day of school.
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21.9 Educators shall be paid in 24 equal pay periods.

The Union shall indemnify, defend and hold the Employer harmless against any
claim, demand, suit or liability arising from any action taken by the Employer in
complying with this Section.

21.10 Bilingual Pay:

Effective the first day of the 1997 school year, the salary schedule shall be
adjusted by either $100.00 per month or 5% of their monthly salary whichever is
greater for positions whose job descriptions require the use of sign language, or
which require the employee to be bilingual.

Bilingual pay will be paid on a percentage scale based on the SCPI test. An
employee would be paid the following percentages of the bilingual pay
supplement based on the skill level on the SCPI test:

20% Survival

40% Survival Plus
60% Intermediate

80% Intermediate Plus
100% Advanced

The above is not intended to adversely affect any current employees.

21.11 School Improvement Pay

For the addition of 6 designated school improvement meetings, full time
educators shall earn one day of comp time, to be paid at their daily rate of pay, in
June of the academic year.

21.12 Direct Deposit

Effective August 16, 2004, all paychecks will be delivered via direct deposit.

ARTICLE XXII
No Strike or Lockout

22.1 No lockout of Educators shall be instituted by the Employer or their agents
during the term of this Agreement.

22.2 During the term of this Agreement, the Union or its agents shall not cause
or sanction a strike, work stoppage or slowdown.

22.3 The Employer has the exclusive right to discipline its Educator for violating
the provisions of this Article. The Educators retain the right to appeal to the Civil
Service Commission, the grievance procedure and the Courts under the
appropriate provisions of this Agreement.
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ARTICLE XXIII
Waiver Clause

23.1 The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter within the area of collective
bargaining as defined in P.A. 83-1012, and that the understandings and
agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Employer and the
Union, for the life of this Agreement, each voluntarily and unqualifiedly waives
the rights and each agrees that the other will not be obligated to bargain
collectively with respect to any subject or matter referred to, or covered by this
Agreement, even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement.

ARTICLE XXIV

Increase or Decrease in Benefits

24.1 In the event the Director of Central Management Services unilaterally
grants an increase in fringe benefits to every and all non-IFT Local 919
bargaining unit Educators subject to the Personnel Code, such increase shall be
made applicable to the Educators covered by this Agreement. Reduction in
benefits, however, shall not be made applicable, and the provisions of this
Agreement shall apply.

ARTICLE XXV

Savings Clause

25.1 Should any provision of this Agreement, or any application thereof, be
judicially determined to be contrary to law, all other provisions of this Agreement
shall continue in full force and effect of the life thereof.

ARTICLE XXVI

Health Insurance

26.1 During the term of this Agreement, the Employer shall continue in effect,
and the Educators shall enjoy the benefits, rights and obligations of the Group
Insurance Health and Life Plan applicable to all lllinois State Educators pursuant
to the provisions of the State Employees Group Insurance Act of 1971 (Public
Act 77-476) and as amended or superseded.

ARTICLE XXVII

Tuition Reimbursement

27.1 Each employee shall be entitled to, upon written application to and with the
superintendent's advance written consent, reimbursement for course work
beyond a degree as specifically limited by the following:
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For each of the school years 2000-2004, DHS shall establish a fund for the
purpose of tuition reimbursement.

The fund established shall be divided into sub-funds as follows:

2004

Period 1 -- $3000 Fall Semester (September 2 - January 1) Pay out in February
Period 2 -- $3000 Spring Semester (January 3 - June 30) Pay out in August
Period 3 -- $3000 Summer (July 1 - September 1) Pay out in October
2005-2008

Period 1 -- $3500 Fall Semester (September 2 - January 1) Pay out in February
Period 2 -- $3500 Spring Semester (January 3 - June 30) Pay out in August
Period 3 -- $3500 Summer (July 1 - September 1) Pay out in October

27.2 Employees requesting reimbursement must submit official transcripts or a
letter for the same no later than thirty (30) days following the conclusion of the
period following completion of the graduate course work. Failure to be teaching
at ISD at the time of submission of course work will result in the inability of the
educator to receive reimbursement.

27.3 From the fund designated by DHS if all requests for reimbursement do not
exceed the sum set for each period, at $150.00 per hour for the 2004-2008
school year for a maximum of six (6) hours per teacher per period then and only
then shall each teacher receive the actual cost of tuition paid, or the maximum
reimbursement per hour of cost, whichever sum is less.

If, however, the sum total of reimbursement requests exceeds the sum set forth
for each period at the rates of $150.00 per hour, then all teachers will receive a
proportionate share of their actual costs of tuition (not to exceed the maximum
per hour costs of the year), provided such total reimbursement shall not exceed
the maximum fund per period for the year.

At the end of the year, total tuition reimbursement requests will be added then
subtracted from the total yearly fund. Any employee(s) prorated in any of the
three (3) periods will receive a proration of the remaining sum, irrespective of
$150.00 per hour or six hour per period limitations.

27.4 A passing grade ( “C” grade for undergraduate study/ “B” grade for
graduate study) shall be required for all tuition reimbursement payments.

27.5 A summary of tuition requests and reimbursements will be made available
to the IFT Local 919 upon request.

27.6 If because of changes in certification or accreditation Educators are
required by the Employer to take courses on a part-time basis so as to retain
their present position classification, such Educators shall be granted tuition
reimbursements for such required courses.
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ARTICLE XXVII

Pension

Effective January 1, 1992, the Employer shall make the employee contribution to
the appropriate Retirement System for all employees in an amount equal to 4%.

The employee contributions shall be treated for all purposes in the same manner
and to the same extent as employee contributions made prior to January 1,
1992, consistent with Article 14 of the lllinois Pension Code.

In the event that pension benefits provided to employees covered under the
Teachers Retirement System (TRS) are enhanced by state statute and paid for
by the employer, either party may re-open the 2000-2004 collective bargaining
agreement by giving the other party written notice of its intent to re-open within
thirty (30) days of any such state statute becoming law. Such re-opener shall be
for the sole purpose of negotiating economic issues for employees covered
under the TRS.

Effective August 16, 2005, employees shall make half the employee contribution
to the appropriate Retirement System in an amount equal to the coordinated rate
2% for covered employees.

Effective January 1, 2006, employees shall make the employee contribution to

the appropriate Retirement System in an amount equal to the coordinated rate
4% for covered employees.

ARTICLE XXIX
Term of Agreement

29.1 This Agreement shall be effective as of August 16, 2004 and shall remain
in full force and effect from said date until midnight August 16, 2008, and it shall
be automatically renewed from year to year, thereafter, unless either party
notifies the other, in writing, at least sixty (60) days prior to August 16, 2008, or
the anniversary date of such yearly extension, of a desire to amend or terminate
it.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals on
the day and date below.

For the State of lllinois For the Union Local #919

Date Date
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SIDE LETTER

In addition to the regularly scheduled staff meetings as provided for in Article 1V,
Section 4.6, the Union agrees that it will, through its building representatives,
encourage voluntary attendance at meetings that the administration feels are
important to the educational mission of I.S.D.

An agenda will be given to the building representative during the workday prior to
the day of the meeting.

For the State of lllinois For the Union Local #919

Date Date
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MEMORANDUM OF UNDERSTANDING

The parties agree that the Employer will provide copies of this agreement to the
employees covered under the collective bargaining agreement.

For the State of lllinois For the Union Local #919

Date Date
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SIDE LETTER

The following represents the parties agreement concerning the interpretation and
administration of Article 21.6, vacation pay and resolution to any and all
grievances pertaining to said Article.

Subject to audit verification, the parties agree that any discrepancy in the
administration of Article 21.6 shall be adjusted for each individual employee upon
separation or retirement as it relates to the appropriate number of vacation days
per years of service. For purposes of Article 21.6, completion of year(s) of
service shall mean completion of a full academic year, including an educator’s
first academic year.

This agreement applies to employees on the active payroll as of August 1, 1997.

For the State of lllinois For the Union Local #919

Date Date
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SIDE LETTER

Individual Education Program (EAP) / Eligibility Review (ER) Assignment

The parties agree to form a joint Labor / Management committee in order to
create a one (1) year pilot program to develop a procedure to equitably distribute
IEP/ER assignments.

For the State of lllinois For the Union Local #919

Date Date
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MEMORANDUM OF UNDERSTANDING

Sick Leave Bank

1) The definition of immediate family shall be husband, wife and children or
any person living in the employee’s household for whom the employee has
custodial responsibility or where such person is financially and emotionally
dependent on the employee and where the presence of the employee is needed.

2) The definition of catastrophic illness or injury shall be as follows: Sick
Leave Banks are intended to cover temporarily disabled or incapacitated
employees or members of the immediate family as defined herein resulting from
a life threatening illness or injury, or injury or illness of other catastrophic illness
or injury shall be consistent with applicable rules and/or contractual provisions.

3) Employees may use up to 25 workdays from the sick leave bank per
calendar year.

4) A participating employee must be a full-time employee with a minimum of 6
months service and who has exhausted all available benefit time.

5) Employees must have a minimum of 5 days of accumulated sick time on
the books to enroll in the Sick Leave Bank and must have donated at least 1 day
of sick leave to become a member, however, an employee may donate additional
days as desired at the time of enrollment or any time thereatfter.

6) Employees may voluntarily enroll at any time pursuant to #4 and #5 above
but must wait thirty (30) calendar days during the initiation of this program and
sixty (60) calendar days thereafter before utilizing the sick leave bank.

7) Each agency shall establish a single bank for all agency employees. A
review committee shall be established at Central Management Services to
determine employee eligibility pursuant to the guidelines established herein. For
claims from employees under a collective bargaining agreement the committee
shall consist of one (1) agency representative, one (1) union representative and
one (1) CMS representative. For claims from non-bargaining unit employees the
committee shall consist of one (1) agency representative and two (2) CMS
representatives. Any decision made herein shall be final and binding.

8) The Union shall be provided a copy of the forms used for determination for
all claims within ten (10) workdays of the date that the determination is made.

9) Employee injuries and illnesses being compensated under the Workers’
Compensation Act or Workers’ Occupational Diseases Act shall not be eligible
for sick leave bank use.
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10) Participating employees who transfer from one agency to another shall
thereby transfer their participation in the sick leave bank.

11) Any employee shall not be eligible to withdraw the sick leave time he or she
has contributed to the pool.

12) Abuse of the uses of the sick leave bank should be investigated by the
Agency and the Department and upon a finding of wrong doing on the part of a
participating employee, that employee shall repay all sick leave days drawn from
the sick leave bank and shall be subject to other disciplinary action. Information
regarding the alleged misuse of the sick leave bank shall be provided to the
Union members of the Committee prior to the initiation of any action against the
employee.

13) Upon termination, retirement, or death, neither a participating employee or
the participating employee’s estate shall be entitled to payment for unused sick
leave acquired from the sick leave bank.

14) Either party may request a review of this policy and any changes shall be
subject to negotiations and mutual agreement of the parties

For the State of lllinois For the Union Local #919

Date Date
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